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     1. Strategic
  2. Learner    3. Competition
  4. Ideation    5. Activator
  6. Restorative   7. Adaptability
  8. Arranger    9. Focus
10. Input  11. Connectedness
12. Significance 13. Individualization
14. Achiever  15. Self-Assurance
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Chris is a very balanced learner. He has talents in the Accommodator 
and the Convergent quadrants. He is very active and busy. He will want 
to hit targets and tangible goals daily due to his high work ethic and his 
determination to succeed. He is naturally outgoing and will enjoy inter-
acting with others. He also has strong Converger traits which gives 
him a balance of analytical talents to view things unemotionally and 
logically in the moments those talents are needed. Convergers are 
also good at Focusing ( Focus ) which is a talent that keeps him on 
track.

His emotive talents of Competition, a High ‘D’ (drive) and Activator 
gives him the drive and push to Win. He is a Learner and also 
possesses Ideation which gives him a natural tendency to learn and 
discover. Input is also a talent that goes along with Learner. People 
with Input crave more information and knowledge and like to archive all 
kinds of information. Chris has a tremendous amount of information 
that is at his ‘finger-tips’ which he utilizes as he writes screenplays for 
movies.

Along with Strategic, Chris has Restorative as a talent. He is capable of 
solving problems in an environment of very complex issues, but more 
importantly he can see the correct patterns to follow that solve issues 
long before they occur. 

He is flexible and Adaptable when he sees complex new patterns. He is 
capable of arranging (Arranger) things in a way that will maximize all 
the pieces and resources for maximum productivity.

Lastly, Chris has a high ‘C’ for (Compliance) which means there is noth-
ing left to chance and everything he does is driven to reach the highest 
levels of quality.

CONCLUSION

He is highly competitive and has a very strong work ethic, with an 
enterprising style and will not be afraid to try new approaches to 
solve problems

He is very good at seeing potential issues before they arise and he 
will navigate a path around them, yet also will be able to make 
adjustments when things do not go to plan
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He may become frustrated by colleagues who do share his drive 
and commitment for effective results 

He may resist close supervision from others, preferring to control 
his own working environment
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